
 
 

JOB DESCRIPTION 
 
 
Position Title:   Prevention Educator (Austin) 
Employment Classification: Full-time / Non-exempt 
Reports to:    Director of Education & Training 
Pay Range:    $40,000 to $42,000 (annualized) 

 
 
GENERAL ROLE DESCRIPTION 
The Prevention Educator is responsible for providing sexual violence prevention and activism 
directed toward social change and primary prevention of sexual violence.  Strategies include 
sexual violence public awareness, youth focused prevention education, professional training 
services for adults as well as planning and executing community mobilization and social justice 
activism campaigns. Resilience prevention work requires cultural competency that reflects a 
feminist, victim-centered analysis of the problem of sexual violence and recognizes the system 
of privilege within our culture, the impact of oppression and the intersections of oppressions in 
survivor identities and communities.  The Prevention Educator works with the Director of 
Education & Training to train and supervise Education & Training program volunteers and 
interns. This position is an essential part of the Education and Training Program and is based out 
of the Austin Community Office.  
 
 
RESPONSIBILITIES 

• Provide public/prevention education to area primary, middle, and high schools (public 
and private), youth serving agencies, and junior and four-year colleges/universities. 

• Provide public/prevention education to priority communities including, but not limited 
to: faith-based, senior, youth, BIPOC, and LGBTQ populations and Chicago’s west side 
community areas. 

• Conduct institutional advocacy/outreach to area primary, middle, and high schools 
(public and private), youth serving agencies and other priority communities. 

• Plan and facilitate community mobilization and social justice activism efforts consistent 
with the agency’s mission, values and guiding principles.  

• Conduct professional trainings for a variety of professional audiences, including 
educators. 

• Work with the Director of Education & Training to update and enhance Resilience’s 
specialized curricula for prevention education. 

• Administer evaluations of public-prevention education/professional training 
programming. Regularly synthesize evaluation feedback from audience participants. 

• Provide non-client crisis intervention, information, and referral services to participants 
in public prevention education/professional training programs and telephone callers to 
Resilience. 

• Perform on-going outreach and networking to foster collaboration & maintain 
awareness of the Resilience services in the Austin community. 



 
 

• Maintain accurate and complete records of all services delivered and adhere to agency 
and departmental documentation submission requirements. 

• Complete monthly reports and documentation, including assisting the Director of 
Education and Training with statistical reporting. 

• Attend all agency staff/supervision meetings, attend in-services and participate in staff 
development activities. 

• Participate in meetings/trainings for local and statewide sexual assault coalitions, 
institutional partners, and other agencies, as assigned. 

• Participate on internal and external committees, as needed. 

• Assist Director of Education & Training with supervision of program volunteers and 
interns. 

• Perform other duties as assigned. 
 
 
QUALIFICATIONS 

• Bachelor’s degree in Gender and Women’s Studies, Education, or related field required. 
• Ability to objectively advocate for the needs/rights of others. 
• Excellent verbal and written communication skills. 
• Ability to take initiative and work independently, as well as within a team. 
• Ability to manage multiple tasks and meet deadlines with exceptional organizational and 

record-keeping skills. 
• A collaborative and flexible style; needs to be an active and engaged team player. 
• Positive attitude and pro-active approach to problem solving. 
• Regular access to independent transportation, valid driver’s license and proof of 

insurance for effective service delivery. 
• Passion for Resilience’s mission a must. Strongly preferred previous experience with the 

following: 
o Gender and/or human rights issues. 
o Sexual violence and gender-based violence. 
o Work within diverse communities with regards to, but not limited to: race, 

ethnicity, gender identity, sexual orientation, socio-economic position, 
immigration, and ability. 

o Engaging men and male-identified people in gender-based violence work. 
• Bilingual fluency in English/Spanish preferred. 
• disability inclusion, economic justice and LGBTQ+ issues required. 
• Previous work experience with the provision of sexual violence prevention education, 

professional training, and work with youth/adolescents is strongly preferred. 
• Teaching experience with youth and adolescents and/or experience providing youth 

education is strongly preferred. 
• Community activism experience preferred.  
• Completion of a minimum of 40-hours of sexual assault training within 60 days of hire is 

required; previous completion of the training is strongly preferred. 
• Strong analysis of social justice framework including racial equity, reproductive justice, 

Flexibility to work occasional evening and weekend hours is required. 
 

 


